,,,,,, '”;'  N N ,_ff_feéaral regulatlang ‘and.
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d 1.6 ..Adv1$e parents Uf thelr : 5 ~*--z
; due process rights. : | . 1.1 Cammunlcate with chlldren.

: - 1.2 Espablish'poﬁaplve _ .

COORIDNATE INTERVENTLIONS. BETH LEN HOME|, SCHOOL. JAXD! oTHER AcERbAERCRehips with childran.
2.1 Become involved in crisis : S 1.3
gituations within the school.
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e
.

gdmmuﬁicaté'aﬂé extablish 1241 Prompt response to crlSlS

% . Wi a positive working : situations. '
2.2 Report sugpected neglect relationships with ‘2.2 Accurate reports cﬁmpletaé and
and child abuse through _ children. : sent thfgﬁg& ‘propet ‘chanmels
designated channels. f 1.4 Apply sood social work | in case of possible neglect
' and counseling. ' or abuse,
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REGULAR ROUTING IVTIES
List of Things to Accaiplish
in Major Job Funetion

AN/
A

2.3

Maintain continued contact
with other agencies such 4
welfare and Mental Health
Center regarding status of
child and family,
Cooperate in intervention
plan with other agencies
such as welfare and
Mental Health Center.
Provide liaison between
CAP and Mental Health Cent

2.4

2.5

o
o

When designated to do so,
provide liaison between
CAP and classroom when
CAP students return to
mainstream.

Participate in the transfe
of students from EIP to
the mainstream or other,

special education programs.

3.
3.1

SERVES STUDENTS AND PARENTS
Conference with teachers
regarding individual stude
problems and needs.
Consult with parents towar
understanding of their zol]
in adjustment of child and
what they may do to help
special needs of child
within the home.

Refer parents to other
relevant agencies for
additional services for
child and/or family.
Promote parents' under-
standing of the necessity
of additional services.

3.2

;3.3

3.4

er.

¥

nt's

d
2

% OF
TV
D,

M, A0

W

CESSARY SKILLS
KMMWLEXTL, ADILITIES PERIOIMANE STANYRDS
What you Have to Know to
Accarplish Taty or Function How Will you Know the Job is one?
. rid t d
1.5 Provide support an 2.3 Evidence exists of contact with

consultation to class~-
room teachers in a
positive manner.
Organize work load.
Record Keeping .
Work cooperatively with
other special support
staff.

2.4

3.3

3.4

other agencies in referral
cases.

Evidence exists of contact with
families on neglect/abusing
situations.

Reports and conferences with
Mental Health Center regarding
CAP children are maintained
regularly,

Regular contacts are made with
children on counseling situatig

Evidence exists that parents hg
been contacted regarding their
child's problems and their
involvement.

Evidence exists rhat referrals
been made to other agencies foi
children and families in need

of other services,
Group work has been established

if directed by Director of

ve

hiave

Special & Compensatory Educat17

.
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e %O NECESSARY SKILLS
RECELAAR ROUTINE DUTIES TINVE KNOWLEICGE, ABILITIES ) PERFOIRAMANCE STANYRDS
List of Things to Accanplish WD/ [3,W, VWhat vou Have to Know to '
in Major Job Function CRADE MyALQ P WED Accarplish Duty or Function Flow Will you Know the Job is Done?
3.5 Provide group work servicds 3.5 IEP's are developed for Level
at direction of Director IT EB/D students.
of Special & Compensatory
Education.

3.6  Provide Level II EB/D
services to students
qualifying for such servides
through assessment and
placement process.

3.7 Initiate assessment pro-
cedures when handicapping
conditions are suspected.

3.8 Refer parents of children
ages birth through age four
Lo resources that may helyp
alleviate handicapping
condition.

3.9 VWork individually with
students with adjustment
problems at the reguest
of the Director of Special
and Compensatory Education.

4. CONSULT WITH ADMINISTRATORS AND TEACHERS
4

.1 Exchange informatien with jother 4.1 Evidence exists that consultations
school personnel toward have occurred toward developmernt
development of special of special program for special
programs to meet special needs children.
needs of children. )

4.2 Interpret to school persomnel 4.2 Evidence exists that home/social
the special needs of child due information has been provided
to his/her family, social to school personnel when
situations., appropriate,

4.3 Provide social history on 4.3 Written social histories when
special needs child when appropriate, particularly
necessary to develop involving children seeing
special programs, visiting Child Psvchiatrist,

4.4  Develop programs to furthel 4.4 Development of school program
understanding of handicappling toward further understanding of

conditions. handicapped. |
I |




. CROUTINE DUTIES
List ©i"Things to Accomplish
' in Major Job Function

BAND/
GRADE

| % OF

TIME
D, W,
M,A,Q

We

7 NECESSARY SKILLS

L OWLEDGE, RBILITIES
What you Have to Know to
Accomplish Duty or Function

PERFORMANCE STANDARDS
How Will you Know the Job {$ Done?

4.5

4.6

4.7

4.8

Provide liaison between specid

education programs and home.

Provide liaison bhetween specis
edwcation programs and other
school personnel.

Conference with building
principal and classroom
teacher to egtablish pro-
cedures for dealing with

students identified as needing

Level IT EB/DB services.
Oversee transfer of handicappe
students from building of
residence to providing
building and return.

d

i 5 fvidence exists that contact
between home, other school
personnel and CAFP has been
maintained.

4.6 Evidence exists that Level 1I

EB/D procedures are operational

o~
Ll
ey



